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REMOTE NORTH AUSTRALIAN BNH CONTEXT  1

360,000 People

+ Communities from ‘outer regional’ to ‘very remote’.

+ Remote communities mostly inhabited by indigenous 

Australians (% rises with remoteness)

+ Low population densities 

+ Poor infrastructure 

+  Poor communications 

+ Disconnect with emergency management paradigm 

+ Low levels of formal education and training 

+ Limited labour market experience 
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Centre for Appropriate Technology

“A Failed State”

=  Almost no formal emergency management capacity

=  No spare capacity to fall back on

= No “Plan B”

= Very limited community resilience  (?)





Talked to end-users…

Develop training 
package…

Delivered Pilot…

Evaluated Pilot…A summary of 
the program 
until now… Lectures / workshops / discussions

Around the fire 
Walking on country 
In small groups often family unit based



Refine training based 
on evaluation…

Deliver Pilot

Finalise package…

Document (& 
accredit??)

…still to go…



UNIT CODE UNIT NAME

TETBNH301 Non-Indigenous and Indigenous BNH Management Principles

TETBNH302
Applying Indigenous Fire Management Processes in North Australian Contexts (Local 

Variant)1.

TETBNH303 Community Engagement and Cultural Protocols (Local Variant)

TETBNH304 Fire Management and the Law

TETBNH305 Digital Mapping Tools Used in BNH Management

TETBNH306 Apply Standard Operating Procedures (SOPs)

TETBNH307 Participate in Debrief (Local Variant)

TETBNH308 Advanced Situational Awareness and Dynamic Risk Assessment (Local Variant)

TETBNH309 Remote Tactical Leadership

TETBNH310 Develop Operational Work Plans

PUAFIR2098# Work Safely Around Aircraft

TETBNH312# Operate Aerial Incendiary Equipment





STOP^MAKING ‘KING PLATES’

Bureacracies are bound 
by their culture to look 
for and build decision 
support structures that 
mimic their own. This has 
moved from king plates 
to rangers. 

The community want
(❤️) rangers but they also 
want decision-making to 
remain traditional…



Bininj/Balanda 
Model of 
training
“BiBa”

Bininj Trainers [4 Elders 
each with different 
specialisation] Otto 

Campion, Maisie Cameron, 
Charlie Brian, Mike Redford 

4 Trainers [Multi 
disciplinary group]

Steve Sutton , Andrew 
Edwards, David 

Campbell, Rohan Fisher  

ARPNet 
facilitators/Reviewers

Otto Bulmaniya Campion 
and Bev Sithole



THANK YOU


